Student Senate—99th Session
Oversight and Advocacy 
The University of North Carolina at Chapel Hill
March 6th , 2018
Gardner 106, 7:00 p.m.

I. Call to Order (Roll Call)
Adam Sommers  X
Brandon Ivey 
Yonel Admasu X
Joey Hannum X
Amol Garg 
Graeme Strickland 
Sosa Evbuomwam X
Ahaj Shroffx 
Abishek Shankar X
Masaaki Kamiya X
Will Wiener 
Claire Staresinic  


II. Reports of the Officers
a. Report from the Oversight and Advocacy Committee Chair
a. There are no new reports
b. Report from the Oversight and Advocacy Vice-Chair
a. There are no new reports

III. New Business
A. Stipend Hearings
1. Elizabeth Adkins
1. She will be heard during Round Three of hearings.
2. Alec Di Ruzzi
1. Vice President. Major role is monitoring and approving committee appointments and candidates. He expresses that this role is extremely time-consuming role which requires appointing and upkeep. He also chairs the Student Advisory Committee for the Chancellor. With this, he must appoint members of this position and ensure their work is carried out in an efficient way with an emphasis on research based programs and a in coordination. He also Chairs the Dean of Arts and Sciences Committee and the Student Academic Advisory Board, and serves as a member on the student health committee for CAPS and campus health. He also chairs the Hardship Parking Committee, formal duty. He does not feel he could work a part time job with this position. During the first few months of the Fall Semester, he put in an average of 40 hours a week. Since then, now averages a 10-15-hour week. Though he doesn’t feel he is in dire need of his stipend, he understands the need may arise for a successor and that it should be upheld. A detailed and self-described account of the position’s role was sent to be supplemented to this record.  
3. Ben Albert
1. Undergraduate Student Treasurer. The main aspect of his position is being a part of student fees. He serves as a Co-Chair of the Student Fee Advisory Subcommittee. He also serves as member for Student Fees and Tuition Committee. An understood role for his position is providing insight and guidance to organizations in the financial process. He also serves as an exophasia member of the Finance Committee for Undergraduate Senate. He also attends weekly cabinet and EBO meetings and works with the taskforce committee head, Daniel Ruber. He expressed the variability that consumes his position, beginning in summer, in terms of hours spent on the position. His position could average 4-10 hours a week in providing guidance and serving in his various roles. The demand of his position dwindles during the spring semester, but it still is a demanding role. He feels that the $200 stipend is suffice for his position. In his opinion, he feels that student organization fees should be increased and if that is done then stipend expansion (across the board) would be feasible. But without the expansion of student organization fees. 
4. Jacob Blount
1. Secretary of Undergraduate Secretary for Executive Branch. This position formerly received a stipend of $125 but it was removed. He averages working 7-15 hours a week but this time is subject to change in regards to external factors in the administration. Code mandated duties: outreach (oversee outreach of the administration and maintaining upkeep of the executive branch website, events and outreach programs) and record keeping (maintaining upkeep of records for the year and ensuring they are sent to the archives). He attends two one hour meetings out of necessity, he leads a task force biweekly for an hour, and two hours of required office hours. In total, this is 4.5 mandatory seating hours. He feels that the time dedication required of him for this position is deserving of receiving a stipend in the future. This is because of “financial accessibility.” 
5. Sarah Leck
1. Chief of Staff. She expressed the stipend would not benefit her or other EBO members but the next wave of leaders who would greatly benefit from a stipend. Organizing cabinet chair committee member applications, organizing outreach programs, oversees interview process for all committee members and other executive branch leaders, planning retreats, and other internal needs and record keeping for committees and outreach. She also serves on EBO, serves as a resource for President Elizabeth, and advises on Senate and Executive relations. She feels that $200 a month would be sufficient, an amount equal to that of vice president. She feels across the board, stipends should be implemented and increased. Her hours vary, but she averages, conservatively 30-35 hours a week attending meetings, advising, and coordinating internal affairs. She sees the future of the position being ensured and incentivized with an implementation of a stipend with having to give monthly updates. In this position, she feels, slacking will be evident and dealt with. She feels that the value of the stipend is greater than the fear of a successor not working as hard, meaning it should be given. She feels that a stipend should be offered and whether or not it is received by the position should be left up to the discretion of them. She feels that more delegation would not help her time commitment. She feels the most efficient running of her position is her working in a unilateral position at the head. She doesn’t feel her position receiving a stipend is taking away from student organization fees. Her advice is to encourage Senate to advise alternate forms of funding to student organizations. A detailed and self-described account of the position’s role was sent to be supplemented to this record.  
B. There was an approval of Round Three of stipend hearings. 
C. Round One hearings were discussed. The hours of each position were discussed and what stipend could be afforded for each. Ideas of equal pay, docking pay, and transitioning funds within, rather than taking from student fees, were proposed. Expanding the overview of stipends was also discussed. 
IV. Adjournment
A. [bookmark: _GoBack]Meeting adjourned at 8:46. 
